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Sunrise Expansion Program
Providing safe accommodations to our workforce 

Westcoast Energy Limited Partnership (Westcoast), an Enbridge affiliate, is proposing the Sunrise Expansion Program 
(Project), an expansion of the southern portion (or T-South) of the Westcoast pipeline system to meet demand for 
natural gas. This natural gas is used to heat homes, hospitals, businesses and schools. It’s also used for electrical power 
generation and many manufacturing processes that produce hundreds of products that improve our lives. 

The proposed expansion work includes the addition of pipeline loops, which  
are sections of the pipe added to the existing pipeline system to increase 
capacity. Near Mackenzie, two 42-inch diameter pipeline loops are planned: one 
running 18.1 km from Compressor Station 3 (CS-3) by McLeod Lake, to north of 
Trapper Creek Road; and the other running 13.5 km from south of McLeod Lake 
to north of Kerry Lake. 

An additional compressor unit will also be needed at the existing Compressor 
Station 2B (CS-2B), northeast of Mackenzie, to help push the additional natural 
gas through the pipeline system. 

If approved by the Canada Energy Regulator, construction is expected to begin 
in Q2 2026, with a target in service date of Q4 2028.

Temporary workforce accommodations
Ensuring the safety and well-being of both our workforce and the communities 
where we live and work is a top priority. To support this, Westcoast is proposing 
two temporary workforce accommodations near the Project sites, in the vicinity 
of Mackenzie to support the pipeline construction work, and in the Pine Pass 
near Powder King Resort to support CS-2B construction work. Locations are 
being determined in collaboration with local communities and Indigenous groups. 

These temporary accommodations will support worker’s safety and well-being 
by reducing their commute times to and from the Project sites. 

They will also help minimize strain on local infrastructure and facilities, such as 
water, sewage, and medical facilities. These accommodations will have their own 
mobile medical units and may operate with an independent water and sewage 
system to lessen impact on nearby communities. 
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> �Example of a temporary workforce accommodation that can house 700 workers.
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Working with the local 
communities 
Westcoast is committed to working with 
local communities to plan for and address 
potential socio-economic effects of the 
Project. This Project is expected to boost 
local economies by hiring local workers 
and service providers. These workers will 
use local restaurants, stores, and other 
businesses in the area. 

Employment opportunities will be provided 
through the Project’s contractors, which will 
hire local workers, Indigenous peoples and 
businesses. Job availability, in areas such 
as security, catering, cleaning, and other 
essential services, will be made public once 
the workforce accommodation provider has 
been selected. 

Safety in workforce 
accommodations and 
the community
At Westcoast, safety is a core value—both 
on the job and in the communities where 
we operate. 

The workforce accommodations will be 
treated as an extension of our workplace, 
meaning all workers must adhere to 
Westcoast's policies, with respect to creating 
a safe and respectful environment for 
workers, visitors, and community members.

All our workers will be required to complete 
mandatory training in human trafficking 
prevention, workplace health and safety, and 
Indigenous cultural awareness.

Westcoast is engaging Indigenous groups 
and local communities in the development of 
a Community and Gender Safety plan for the 
Project. The feedback and lessons learned 
from communities will help Westcoast to 
develop strategies that support community 
safety during construction.

Codes of Conduct Policy 
To maintain a safe and professional 
environment, all workforce housing residents 
must comply with Westcoast's Codes of 
Conduct, and After Hours and Respect for 
the Community policies, which includes: 

•	 Strict adherence to Westcoast's alcohol 

and drug free workplace policy

•	 Promoting a respectful 
harassment-free workplace

•	 Zero tolerance for violence, discrimination, 
sexual harassment or retaliation

•	 Completion of all mandatory training

Failing to follow any of these policies or 
undertaking any behavior that negatively 
impacts a community will result in 
disciplinary action.

Email
BCProjects@enbridge.com

Phone
1-833-267-2220 (toll free)

Mail
Enbridge Inc.	  
3985 22 Ave 
Prince George, BC V2N 1B7

Contact us
Please feel free to reach out to us if you have any questions or concerns related to the Project.

For more information 
on the Project, visit 
enbridge.com/sunrise 
or scan the QR Code

Did you know? 
All our workers will be required to 
complete mandatory training in:

•	 Human rights protection

•	 Human trafficking prevention 

•	 Workplace health and safety 

•	 Cultural safety 

•	 Indigenous cultural awareness 

•	 Codes of Conduct Policy 
and After Hours Respect for 
Community Policies 

Westcoast maintains zero tolerance 
for: 

•	 Alcohol and drug use

•	 Harassment, discrimination, or 
violence of any kind

•	 Any behaviour that negatively 
impacts a community

Pipeline looping 
construction accommodation

CS-2B 
construction accommodation

Proposed location Near Mackenzie, BC In the Pine Pass, BC 
(near Powder King Resort)

Land requirements Approx. 22.5 acres Approx. 10 acres

Set up Q1 2027 Q1 2027 

Peak occupancy Q3 2027 Q3 2027 

Demobilization Majority in Q4 2027, potentially 
retaining a small portion of the 
accommodation for reclamation 
crews in summer 2028 

Q4 2028

Number of workers during 
peak construction period

Up to 700 Up to 150 


